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Mental Health First Aud Certification Course

N

mved Open Course

FIRST AID

iRTEA A Content

%£—X Day 1
o NIgHREREISN o WEASR
Basic concept of MHFA
* ALGEEZ #1230 5-step action plan: ALGEE
o B  IBRE - BIEBE - BEE
BRI ERE
MHFA: Depression, Bipolar Disorder,
Anxiety Disorders, Panic Attack

* YA R imBI B B #& A - MHFA: Suicide

s BN BBERKEEXE
Community resources & professional help

£ _X Day?2
o SRR EMEER (BEBRBABEDRIE )
MHFA: Psychotic Disorders (Early Psychosis,
Schizophrenia)
* SMER MEE
MHFA: Substance Abuse
* BB EEARENTREIR
Community resources & professional help
* EHERANE A RREWE

Quiz & course evaluation

ax iz 5 1R Objective

o Eih A E R IE4E EE KBS RIERAR
Introduction of common emotional
disturbances and mental health disorder
symtoms.

BEREB "HBHERSN, EMEEN
@5 - RASIRELIEE / BRE

Learning to help colleagues, family and
friends who suffer from emotional or
mental health problems through MHFA

@ 27316239

@ marketing@fourdimensions.org

0 Four Dimensions Consulting Limited



irizaf 1B Course Details
e H12/0\F - D RIKEETT This course will be conducted in two days with 12 hours in total

#—X Day 1: 2023/09/15 (£ 83 A Fri) 09:30-17:00
% _ X Day 2: 2023/09/22 (283 A Fri) 09:30-17:00

ERRIES Venue : SOV IEINE B Z B 3358
33 Granville Road, Tsimshatsui, Kowloon, Hong Kong

*ZMEBUWRLEMRREZUZE "IHHERESRGES .
Mental Health First Aid certificate will only be awarded to those who have attended both days
of the course.

FE2EH Course Fee : HK$800
( EBEDE#ZE2023F7H31HEIT R HK$720 HEEERS !
Special discount rate of HK$720 is applicable for any enrollment on or before 2023/07/31)

BED Instructors : ¢ &% Z1E L Dr. Klaris Leung
RAROIEER /BRLIE /) "TBHRESW L RE SIS
Clinical Psychologist / Case Manager / Mental Health First Aid Instructor
* [REEET X+ Ms. Helen Chan
SREER / TIBBEESR L REIEIEM
Senior Consultant / Mental Health First Aid Instructor

230 Activities : f858 ~ =I5 E - ABME - BESZE - NEFBRAET HIER
Presentation, skills practice, role play, case sharing, group discussion and
video sharing

i2= Language : E& &4 Cantonese

#R % A% Note to Application #4 QR Code

WRATTA

1. BRE L HEA2023FE8 H31HE 2 AIZE @ L M sk LIF iR = 2/ QR Code
IBEWBRE - WIHIRBARE LIRS ISR RER -
Please submit the online application form and complete the payment
procedures on or before 2023/08/31 by either clicking the link below or
scanning the QR code.
https://forms.gle/T7Fckm4rvliwTrqY98

2. BIEZWR B RIS MR EREEE marketing@fourdimensions.org » IRIFZABESREBRHR BRI -
Please email the completed application form and payment record to
marketing@fourdimensions.org. For details, please refer to the application form on the next page.

AR AR 2D — 2L E IS S NNE ERRIERAMEVS -
The participants will receive confirmation email one week before the first day of Open Course.

PRIFERIZEUH - EHEHAHTAERE -
The course is non-refundable unless it is cancelled by the organizer.

SNMEUEREZ2TEARBEGERIIENUBIE -
Official receipt will be collected in the reception on the first day of Open Course.

e 27316239 @ marketing@fourdimensions.org o Four Dimensions Consulting Limited
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Positive Organizational Practices ~ ,~ °
Relationship Enhancement / .
Individual Attributes o
Dynamic Leadership

Emotional Well-being 2023




Programme Name Regular Class Size : 50 (Onsite) 1.5-Hour 3.5-Hour 7-Hour

1 Working Towards a Positive Organization I EmE&EH—= & [ ) ()
2 Building HERO. in Times of Change 12#02EA - #5458 TEyme O ° °
3 Empowering Neurodiversity in the Workplace ZI7#55E24E % T1ER N (]
4 Effective Staff Communication in Handling Organizational Restructuring ZREBE% - HEAENEBNEER © { (]
5  Elementary Training on Motivational Interviewing Certification Course Ei#=zisss - BRI 23R 00D (]
6  Advanced Training on Motivational Interviewing Certification Course Eiz(ansss - EREITRBRR Vv - La2.005) 2-day
7 Critical Incident Stress Management (CISM) Certification Course " BB HEE , BERE <+ Tel0s) 2-day
8  Crisis Management /KBESHIf - Bi&ERE 2:103) { (
9 Mental Health First Aid Certification Course " igHigEas , BEge 000 2-day
10 Mental Health First Aid Training " iE# RS, RE2 - Latl05) (]
Relationship Enhancement {@i&IF @Rl %
Relationship Enhancement in the Workplace R i#Fi#15 %
1 4D Communication in Listening and Giving Feedback M " # , &%& ® ®
2 Interpersonal Dynamics through DISC/Enneagram/MBTI/Personality Dimensions #1248 - ABEE M ® (J
3 TeamBuilding #TiESEK oD { [ J
4 Work Better Together with Multigenerational Workforce B RHISEA - BEE < li2.05) { (]
5  Embracing Cultural Diversity and Awareness #1703 {ETE/ ®
6  Embracing LGBT+ Diversity and Awareness #17 LGBT ++t& T {Ef  J
7 Establish Work Boundary for Better Collaboration :JII T/ER# RELERSIE (]
8 Inside Out— Inspiring Others to Embrace Change #MAE - 127 Byt Biohs N ( (]
9 The Art of Friendly Persuasion &5 BREVE T N L
10 Conflict Management in the Workplace {CAZEi5E % od { {
11  Effective Communication — Overcoming Resistance to Collaboration EZREEB BRI - WH IS  J °
12 Handling Difficult Customers FE¥IFFEBEE 205 (]
Relationship Enhancement in Various Life Domain R X ERi %
13 Movie and Empathy ABa#%ETE "o @ °
14  Satisfactory Relationship between Working Couple #EH##1=8935 R B % ([ ]
15 Artof Marriage =RIEREE ]
16 Effective Parenting for Working Parents #&BRR B 71515 L
17 Work from Home — Balancing Work and Parenting X L{EF &2 E (RERE) ®
18  Everyday Parenting — The ABCs of Growing Your Child SXES&E5/\%15 " ]
19 VIAinParenting B##E - FRAENSBHBE V" °
20 Nurturing a Whole-Brain Child £is#&E% - BEIENE 2N N °
21 Be a Playful Parent with Board Games #In& - = -i#EBik ] {
22 Parent as Happy Coach A% F 3 RIREEH MR (
23 EQ Coaching in Parenting i&&#&F EQ A SRR  J
24 Effective Communication with Teens X Teen & it! [ ]
25  Caring for Your Aging Parents BAERE - {E.L - E18 L d

Individual Attributes Nl3& S TIFA45E

1  Strength-Based Approach for Excelling Oneself &/ "REES , BEESH P  J °
2 Positive Psychology — Open Your Door of Happiness IE@/LEE - HRERE ] °
3 Lasting Happiness in a Changing World BB{SEAHREt ] °
4 The Science of Happiness ZEHIRIE [ ]

N New Programme 2 #8712 D Chinese Only Rgfithx ©small Class Size /NT:RRE Material Cost #1#4Z @Onsite Only RIRIRE

mE EMBEETE - BRRIEIREAEDE - BFHNE 2731-6358 HEHZE marketing@fourdimensions.org E1F AR5 EEBR 4 -




Programme Name 1.5-Hour 3.5-Hour 7-Hour

5  The Small Changes that Change Everything E8/\B18 - 5[8 K& (]
6  Less s More — Road to a Happier Life RS Zh s N (]
7 Smart Power @ Work {R¥5H5 S £ 5 (] ()
8  Loving Monday B F2H— (]
9  Being Attentive at Work 3002 [ ] {
10  Mindful Workplace #iT{EfE ()
11  Transition Back to Work-From-Office EEIH#AZRBNIRERIEEA TIEMER N (]
12 Expanding Your Work Style to Stay Engaged in Hybrid Working 8 &M A B T EEE Nev (]
13 Unlock Your Creativity at Work BERIBIEZFS [ J {
14 Fun & Growth in Board Games ¥t - BH - b (i) OO0 ° °
15 3 Ways to Get Motivated when Feeling Stuck OVMBEHESH 3 EEELERE Vv °
16  Enhance Healthy Work-Life Balance f# T FEI4EF %R ]
17  Effective Time Management ZRSE - ARAE KREE (] {
18  Living with Change % HiHitiE L ]
19  Becoming Resilient: Bouncing Back after a Setback #iE{E/R N (]

20  CV Writing & Job Interviewing Skills fEFEIEE ARG L

21  Psychology Behind Money Management & /.0:i& & 0S8 &1 N ([ ]

22 Managing Personal Finance for Young Working Adults B35/ 101 ]

23 Planning a Happy Retirement B~ 2 [ (]

24 Managing Money during Uncertain Times 3153281 R ]

Dynamic Leadership &8 AL\f9%EE

1  Positive Leadership — Leading for Staff Engagement IE@I%EE BE AN o { ( {
2 Communicative Leadership BB E%EE © (] ° ()
3 Strength-Based Coaching for Maximizing Performance #1588 T BRERIHARER! o ® ®

4 Building a Gritty Team 5] - BUERAHE 2 (] {

5  Leading Team to Thrive during Change % <BEFXZRA% 15 © { °

6  Managing Challenging Behaviors at Work EEETH "IEE 1 78 o (] ()

7 Mental Health Education for Managers g igi i Eme s (G ASE) © ° °

8  Well-Being and Self-Care Tips for Managers &2 ABKS OM2E RS HEAE " (] ()

Emotional Well-Being 2i 5 T IF 154

Wellness of Body-Mind-Spirit I2E15 /08 %5l - TCM Serial PEEE

Understanding Your Body Constitution &8/ 225225 25538

Sleep Well with Yin Yang S E&BhAES%

Yang Sheng Superfood B4 RBERE

Pain and Needles B A8EREM P ESAE

Chinese Medicine for Stomach Caring 855 #&38

Chinese Medicine for Eczema Treatment (Adult/Children) FEERZEREIREEE (BAAR//NRE)
Acupressure for Self-Treatment "X, &&%R ©

Say Goodbye to Sub-Health &/A&4E - "1, E "R {-os)

Chinese Medicine for Headache Treatment 88 X0k #2587

Acupuncture and Traditional Chinese Medicine for Chronic Fatigue Syndrome #5##38%] - chE:migips ©
Chinese Medicine for Emotional Health £EZ5RE &4

Precision Care for Long COVID by Chinese Medicine hE251gREHz " @

O 00 N O U1 M W N B

=
o

-
=
® 6 6 06 06 06 0 06 0 0 0 O

=
N

New New Programme £33 872 @ Chinese Only Rigfitehsz small Class Size /N2 Material Cost ##I2 @Onsite Only RPRIRES

M EMEEETE - SR RISIIREAER - FFME 2731-6358 HEFE marketing@fourdimensions.org B RIS B4 -




Programme Name 1.5-Hour 3.5-Hour 7-Hour
Wellness of Body-Mind-Spirit 15 /0LE%5] - Food Power BEEE

13 Anti-Cancer Diet Plan Rz @  J
14 Smart Eater Checklist Z1Si#E [ ]
15  GoGreen - Let' sJoin the Low Carbon Diet EIREREE "4 . ]
16  Weight Management #S88FRFREIRERE (
17  Eatfor Fit ROKEREREE ®
18  Food-Mood Diet for Children REBEERME L
19  Diet Wise in Spring & Summer / Fall & Winter EE/#& ez © ]
Wellness of Body-Mind-Spirit 15 /L& %5] - Nourishing the Body E A%
20  Simple Body Movement for Brain Power and Mental Fitness #2isie /0 B 48 N (] (]
21 How to Improve Physical and Mental Well-Being Through Exercise B&)815 5z EAASEr R ® (]
22 Yoga @ Office IWAZEHI o (]
23 ChairYoga %7 2 °
24 Home/Office Workout EZR/#HAEEFRMIE ®
25  Full Body Workout to Get Fit &L EE) Q@ (]
26 Long COVID - Aromatherapy Roadmap to Recovery sEaBEFEYE " @ L J
27  Back & Neck Care {RIgi5%E - SEREIE L
28  Knowing More about Cardiovascular Disease #F [ME #7% 2 3k © (
29  Caring for Your Eyes "85, BR—1& ]
30 Have a Good Night Sleep #7#E%|XAH {
31  Stay Away from Allergies ERlI:B8 ©  J
Wellness of Body-Mind-Spirit 15 /LE %51 - Blissful Mind &/ E#
32 Mindfulness — The Art of Living B#45% EeaT © °
33 Singing Bowl to Deep Relaxation 48k - &/ BHFR 2JOc) L
34  Secret Garden Therapy EE&% .28 Joo (
35  Magic Power of Aroma Oil BEEHEE L2 e oo L
36  Aromatherapy Massage (Self/Traditional) HFEAERE (AA/GX) N O 6 O ()
37  Experiencing Zentangle E= © L
38 Colorful Creation of Mosaic ExiE&z>E O @ ]
39 Brighten the Day through Pastel Nagomi Art SEAL - AXFEEHEZANE © ® L
40  Peace and Harmony in Calligraphy EORKF 000 ®
41  Rainbow Calligraphy %[ &% @2 @ ]
Wellness of Body-Mind-Spirit #EE15/0LE %5 - Mental Health Series #5# {2 %51
42 Stress Management by Enhancing EQ EABNHEE - BESEEIRA LR ( (]
43 Unplugging at Work 315 - B TETEEEG " )
44 Managing Emotions in the Workplace BEUE#E - #RF LIEXAE [ ) ()
45 Managing Emotions in Times of Uncertainty and Stress B/ E3& IR &4 " ()
46  Understanding and Managing Psychosomatic Stress S¥EE/LE ? - SOERERTEE N ®
47  Overcoming Burnout B 7IE ? | KO BZEma Vo °
48  Self-Caring in Critical Incident ZRE S 1EM B KRR (]
49  Carefor All FAL&GEA  J
50 Increasing Our Mental Health Awareness &% (& ER RS (]
51  Managing Anxiety before It Manages You RE#FEE (]
52  Helping Someone You Love with Addiction [E/L\EAT - HEITE L A BES (]
53  Basic Employee Counselling Skills BE/OET - FiEEH - 8 TEHERISERIEI 2.7 0s) ° (]

New New Programme Z3:%72 @ Chinese Only Rtz ©Small Class Size /MR Material Cost #i& @Onsite Only RPRIRE

mE HEEAEE BREAISIREAEE - EBE 2731-6358 HEHE marketing@fourdimensions.org E1F {45 ERBIKAS -
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BEMFS  FZSATHMARBEBRAT RS LIEEIU (Work From Home + Workplace = Hybrid) © ‘
RZLEgAEERAARERD  EEHENITFEEXBERY  USRRRSEEEE
MBERAMEEREYNFEE THERE® - RESTHFRBEMERN  ARFNBSRSHIFRIE
BB LAIBRE; - ABEACBRVEERERAIE » REZAEB A SIBUER BN A REEIR

’ RBAHEB TR REATERER ? >

A FESTHERINIFRET - BEFZEIRFNEERAREHEERN - LHEBHBEER
TfF - REARTE=EME - HHTUNSEM IE - % ERRHEERAERER - BASKRERER

\ 4

’ RATNEFRAVIERIEBREK (Positive Team) TEIZ EHARS IE1E 18 7 (EEBREIERAVEEINEE © IEM) W
BEERRERFT—EELEBERESHERE - BERMSOEER  N8BRHiTEEE - B
BRACEX FRIENE - EEBETERCE—ERSEBRNHE » SIBRES RPN
BHVIRED - IRABEBEHFAIZAR ; MMBEER “Zoom{FArifulness” RIERATRIMERFYE » 41—
REFNF TN N ELETY) - FEREERSEERNENEFP - theEaSEEEBA/NES) - BB y

& ZFEARE - HIIAES—EGTRDE (Board Game) » THFEFEEEEN TR » GNHES (Singing Bowl) »
ERIR<FRER(E (Secret Angel) T HENTERRT » BFEZERIREFSESEN (Team Retreat) » itH’L}EJ
MIRIR - BERARMNA N REER BN ESEEEG - FERMWEEEARRRR IE - 6650 ¢
HIFETABACENES - BEERF - EEZIERIZ0BE - BFIIEMEREN - ?E%

o OENRERSEIRY  2ESTHEALBRHRERRERFEMNRIESSMEHLTE 2
MEEMNEE  EREEETPT EEREE—E-MNERFTEMANEE  EAETHFRTE
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BEMETHATNREERILAES » ERFATAREERE - FEREBRAERREET
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