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MSIG
Positive Children Engagement

* \ery good as the speaker can share with us
her real experience in teaching & taking care
of her children.

* | have learnt how to calm down myself and
my child from anger e.g. Time Out.

* | have learnt special techniques to tackle my
child's emotional problems.

0GCIOo
Positive Thinking

« 11 GRE=HF o

* Deep & impressive.

* Think positive and avoid using negative
response.

* All contents are very useful.

AXA Technology Services
Interpersonal Dynamics

TR £B

*HER Wtk

LS

* TRECSE

* |t's a helpful workshop!

* Understand my personality and how to mix
with other character.

Swire Properties Limited
Be Alive with Brain Gym

*FREEREA

* HEMMAEIR T S IR AVRER -
* PEERARED ©
b

* How to exercise the brain well.

Cathay Pacific Catering Limited
Pre-retirement Workshop
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