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Care for All

Haven of Hope Christian Service
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* Speaker BEAR ' 2FHB o

Communicative Leadership

Civil Engineering and Development
Department

* Good training.
* Very good!

* Enhance communication skill e.g. friendly
confrontation and how to deal with difficult
staff.

* Smooth, good time control, adequate practice
opportunities and provide exercise.

* Usefulness in handling staff and family
relationships.
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* Very good and helpful.
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+* Speaker presentation is very
impressivel

* ¥ happy !
* Very good!
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= Positive * REERA ©
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= Be more positive!

= | have learnt some key elements to reflect life.
= How to maintain a positive attitude & be happy.
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