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Basic Enneagram

Calyon

*| had joined this kind of Enneagram before
but | was in double in what character | should
be-- But after attending this Enneagram--
| really found my type number. Thank you
very much!

* | eamed fo understand the needs of other
people through knowing their characters.

* Know more about different kinds of thinking

ETHREBRI

BERGBREEL R

* Overall, very helpful to our daily task to deal
with customers

*ERERS BRENEERRT25E
*HERHRAKE  ZHRS
~REA

Relaxation through Breathing and
Meditation

Hong Kong Institute of Education
* i !
R FEEREERERE
~ FIGHR T REN BB =R AR
«ABBERLETMNNELE

Motivating and Coaching for
Performance Improvement
Haven of Hope Christian Service

*A good reminder and learning for
supervision, coaching concept and
practice

* Good! Thanks a lot!

+The speaker is great and good at
drawing the audience’s attention and
getting them involved.

* Fruitful
« {EFHERRE |
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