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+Skills leamt are very valuable for the general
practice of my duties.

+The skill and the concept ara very practical to
my work.

+Enriched my professional & management skill.

+Effective and fruitful. Good to use various
training materials

ERERRE

+Gained knowledge and professional growth.

+t is very practical and of extremely useful in
our counselling role.

#Valuable, worth for coming.
+The course is excellent and well taught
thank you.

EEEAE 80

Managing Generation Y in the
Workplace

it
+EREBNER

+Clearly illustrate Y-generation's expectation
+Understand the need of generation

IE [/ B2 SR Y 2
The Charm of Positive Psychology

HREME

+5 8 » lsamn to love what you do.

+ Excellent sharing. Hope to extend the duration.
* g;;ning of Positive Psychology and I tR &2

* IR AR D R
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